
a well-timed email gave Maurice 
Wagoner, a systems specialist with the 
Johns Hopkins Health System’s design 
and construction group, the forum 
he sought for inspiring disadvantaged 
Baltimore youth. The email came from 
the Maryland Business Roundtable for 
Education (MBRT) and publicized a 
volunteer program that brought profes-
sionals into middle schools to motivate 
students. Wagoner and then-colleague 
Ricky Venters, an economic inclusion 
program manager in the same group, 
jumped at the chance and signed up for 
the MBRT training session. 

Both men have become avid partici-
pants in the MBRT’s Maryland Schol-
ars Speakers Bureau through the group’s 

partnership with Johns Hopkins. Last 
year, as part of the program, Johns 
Hopkins reached nearly 2,300 students 
in 75 classrooms—more than any other 
organization working with MBRT.

The annual invitation to volunteer 
with the speakers bureau came soon 
after the unrest that followed Freddie 
Gray’s death last year, a period when 
Wagoner and Venters had been con-
templating ways to transform young 
people’s defeatism into determination. 
“We knew the issues and that it was 
important to redirect kids’ attention in 
more constructive directions,” Wagoner 
says. 

News for JHM faculty, staff and students on the East Baltimore campus
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the annual benefits  open enroll-
ment period comes but once a year. 
If you work for The Johns Hopkins 
Hospital and Health System Cor-
poration or school of medicine, it’s 
your only opportunity to select 
a health benefit plan for 2017. 
This year, Johns Hopkins Hospital 
and Health System Corporation 
employees can make their choices 
online from Oct. 17 through Oct. 31, 
and school of medicine employees 
can do so from Oct. 21 to Nov. 8. 
Keep the following in mind when 
choosing the benefit package that 
best fits your family’s needs:   

JOHNS HOPKINS HOSPITAL 
AND HEALTH SYSTEM  
CORPORATION  
EMPLOYEES 
New Insurance Options 
• 90/10 option: EHP will pay 90  
percent of the cost of medical care 
and services, and the employee will 
pay 10 percent of the cost after any 
copays and deductibles are met. 
This plan will continue to cover 
services with Hopkins Preferred 
Providers at 100 percent after  
applicable copays and deductibles 
have been applied. 

• A new 80/20 option: EHP will pay 
80 percent of the cost of medical 
care and services, and employees 
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Have your 
questions 

answered and hear 
updates at the  
Community 

Outreach 
Town Meeting on 

Oct. 20.

2016 United Way Campaign:  
The Importance of Family 
when asked to draw “what family 
means to me,” dozens of elementary 
and middle school students across 
Baltimore took the challenge, grab-
bing pencils, markers, colored pencils, 
crayons and watercolors to create their 
masterpieces. 

Some students captured family 
activities, like eating pizza, going fish-
ing and catching Pokemon characters. 
Others took a more abstract route. 
One student drew a family tree with 
the caption: “Together we reach great 
heights.” Another sketched the Earth 
and wrote: “Family means the world 
to me.” Still other students captured 

each family member, taking care not to 
leave out grandparents, aunts, uncles, 
cousins and pets. 

These students attend three of the 
many public and private schools that 
benefit from United Way of Central 
Maryland’s education programs, which 
provide things like backpacks full 
of school supplies, support for teen 
parents and resources to stay in school. 
They may come from low-income  
families, endure unstable housing  
conditions or simply have a tough 
childhood, but, with support from 
United Way, these students all found 
ways to creatively showcase the best 

part of being a family. 
“Changing the Odds for Families 

and Communities” is the theme for the 
2016 Johns Hopkins Medicine United 
Way campaign, which launches Thurs-
day, Oct. 13, and continues through 
Dec. 16. This year’s campaign reflects 
United Way of Central Maryland’s 
focus on achieving family stability. 
Funds raised by the annual campaign 
help people find stable jobs, give fami-
lies a safe place to call home, provide 
access to healthy meals and health care, 
and keep students on track for success 
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Simone, a fourth-grader at Sandy Plains Elementary 
School in Baltimore County, celebrated her family in this 
drawing. Sandy Plains is one of many area schools that 
benefit from United Way of Central Maryland.
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You Have a Lot to Offer! 

Systems specialist 
Maurice Wagoner, 
a volunteer with 
the Maryland 
Business Roundtable 
for Educations’s 
speakers bureau, 
says it’s “important 
to redirect kids’ 
attention in more 
constructive 
directions.”
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Noteworthy 
Information 
and Events

Community Outreach 
Town Meeting on  
Oct. 20
Plan to attend the next Town 
Meeting that will highlight Johns 
Hopkins Medicine’s efforts to 
strengthen our local communities 
on Thursday, Oct. 20, from 
12:30 to 1:30 p.m. in Hurd Hall. 
Hear updates on our community 
engagement initiatives and take 
part in an extended Q-and-A 
session. Please submit questions in 
advance at townhall@jhmi.edu. If 
you are not able to attend the Town 
Meeting in person, a web link to 
watch it remotely will be provided 
before the meeting. 

Free Flu Shots
An annual vaccination is the best 
protection against getting the flu. 
Employees, students and trainees 
can get a free flu shot in Phipps 
Lobby from Oct. 17–27, Monday 
through Friday, from 7:30 a.m. 
to 4 p.m., and on Oct. 28  
from 7:30 a.m. to 1 p.m. For  
other dates, times and locations, visit 
hopkinsmedicine.org/hse/occupational_
health/flu_campaign.html. 

A Daytrip to Health 
and Well-Being
This year, A Woman’s Journey 
features Redonda Miller, president 
of The Johns Hopkins Hospital, 
who will speak about the future of 
health care for women and the 
United States. The daylong event 
includes seminars presented by 
Johns Hopkins Medicine experts 
and opportunities to chat 
informally with them.  A Woman’s 
Journey takes place Nov. 5 at the 
Hilton Baltimore Hotel. Admission 
is $117 for Johns Hopkins Medicine 
employees and $100 for full-time 
students. To register, call 410-955-
8660 or visit hopkinsmedicine.org/
awomansjourney/baltimore.  

Changes for Dome 
PayPass Meal Cards 
Last week, The Johns Hopkins 
Hospital rolled out a new series of 
Dome PayPass meal cards and a 
new procedure to purchase them. 
Please be sure to follow the new 
ordering procedure to purchase 
cards, which are a convenient, 
cashless way to purchase food and 
beverages at eateries on the East 
Baltimore campus. The new orange, 
green and purple cards replace the 
old blue, gray and yellow cards, 
which can still be used until May 
30, 2017. To review the new 
procedure and read FAQs visit 
hopkinsmedicine.org/the_johns_
hopkins_hospital/services_
amenities/dining_retail/dome_
paypass.html.

From the Editor 
Hopkins Insider is published twice a month—on Thursdays—by Johns Hopkins Medicine Marketing and 
Communications. Email your submissions at least 14 days prior to the requested publication date  to Stephanie 
Shapiro, editor, sshapi21@jhmi.edu, for consideration. Upcoming publication dates are Oct. 27 and Nov. 10.
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and graduation. 
Johns Hopkins employees can 

support one or more of these family-
friendly building blocks by donating 
to a specific program or initiative, like 
the Johns Hopkins Neighborhood 
Fund or the 2-1-1 Maryland United 
Way Helpline. Employees can choose 
to donate to a community partner-
ship that supports their hometown 

or designate their gift to any 501(c)(3) 
nonprofit organization of their choice, 
including eligible Johns Hopkins 
departments and programs.

“Family is a team,” writes seventh-
grader Madison above a lineup of her 
five family members in uniform. To-
gether, Johns Hopkins Medicine can 
also be a team to help make a differ-
ence for families and our local com-

munities during this year’s campaign.
Visit hopkinsmedicine.org/unitedway 

to make your contribution. You can 
also find resources to host fundraising 
events in your department and check 
on the campaign’s progress.

—Katelynn Sachs

United Way
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Open Enrollment

will pay 20 percent after any copays 
and deductibles are met. The 80/20 
option will have a lower biweekly 
premium than the 90/10 option 
but does not cover services with 
Hopkins Preferred Providers at 100 
percent.  

For more information about  
2017 benefits, including changes in  
deductibles, copays, out-of-pocket 
maximums and premiums, please  
visit hopkinsmedicine.org/ 
human_resources/benefits/
open_enrollment.html. Look for 
the brochure as well. 

Tobacco Testing 
A voluntary tobacco testing process 
takes effect this fall to reward em-
ployees who don’t use tobacco. The 
reward will be applied as a credit on 
employees’ biweekly paychecks, ef-
fective January 2017. Employees who 
elect benefits through EHP will be 
able to get their tobacco test at vari-
ous sites across the institution or at 
a LabCorp location of their choosing. 

Learn more about the process and 

view the list of screening dates at 
hopkinsmedicine.org/human_resources/
benefits/tobacco-testing.html. 

JOHNS HOPKINS UNIVERSITY 
SCHOOL OF MEDICINE  
EMPLOYEES 

There are no changes to benefit 
plans and coverage options this year. 

Medical Premiums
2017 medical plan premiums will 
increase in alignment with industry 
trends. Prices are based on salary, 
so those who are paid less will have 
lower premiums. 

Vision Plan 
If you choose to participate in the 
voluntary vision plan provided by 
UnitedHealthcare, you will benefit 
from a 15 percent reduction in pre-
miums. 

Waiver Credit 
If you decline medical coverage 
through The Johns Hopkins Univer-
sity, you are still eligible for a medical 

waiver credit of $800 annually if your 
salary is $40,000 or less and $500 
annually if your salary is more than 
$40,000. 

Flexible Spending Accounts 
You must re-enroll in the health care 
flexible spending account and the 
dependent care flexible spending ac-
count for 2017. Up to $500 of unused 
flexible spending account funds will 
roll over into the plan next year. 

Important Reminders 
If you aren’t making any changes, 
your 2016 elections will carry over 
into 2017 with the new rates that are 
effective on Jan. 1, 2017, except for 
flexible spending accounts. 

The myChoices tab on the ben-
efits website at benefits.jhu.edu/
mychoices is your primary resource 
for 2017 open enrollment informa-
tion, including plan details, benefits 
tools and the link to the enrollment 
website. 

They also knew that plentiful op-
portunities awaited students in their 
respective fields, and across the science, 
technology, engineering and math pro-
fessions. The two colleagues completed 
a three-hour MBRT training session 
and took their message to area middle 
schools.  

In the classroom, Wagoner explained 
how he parlayed a gift for drawing 
construction plans and using drafting 
software into a 22-year career at Johns 
Hopkins. To establish rapport, Wag-
oner keeps in mind his own experiences 
as a student in city schools and the op-
portunities he regrets he missed. “The 
key is being able to relate to them—not 
coming off like you’re a parent or a 
teacher, but someone who remembers.” 

Wagoner and Venters, an engineer 
who recently became the economic in-
clusion manager in the Department of 
Facilities and Real Estate at The Johns 
Hopkins University, were recognized in 
July by MBRT for their commitment to 
the program. Wagoner has this advice 
for prospective participants: “A lot of 
these young kids don’t think anybody 
really cares about what they do. If you 
want to make a difference, here’s a great 
way to start.”

Volunteers for the Maryland Scholars 
Speakers Bureau are required to par-
ticipate in a one-time training session 
and then give four 50-minute classroom 
presentations at schools at dates and 
times convenient to their schedules. 

—Stephanie Shapiro
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MBRT Speakers Bureau 

MBRT Training sessions 
for Johns Hopkins will take 
place as follows: 

Eastern High
1101 E. 33rd St., Room C-150
Baltimore, MD 21205
Tuesday, Nov. 1, 8:30–11:30 a.m.
Tuesday, Nov. 1, 12:30–3:30 p.m.

Johns Hopkins Medicine
901 S. Bond St., Suite 550
Baltimore, MD 21231
Friday, Dec. 2, 12:30–3:30 p.m.

To participate, register at  
thestemnet.com.


